CORPORATE SOCIAL RESPONSIBILITY POLICY
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POLICY STATEMENT

The Managing Director of Hallmark Security Ltd is committed to ensuring the corporate social responsibilities
of the company are understood and wherever possible incorporated into routine working practice. Any areas
where Security Dog Handlers or Security Dogs are impacting in a negative manner or failing to act in a
responsible way should be brought to his attention without delay.

The above diagram provides a visual aid to communicating the intentions of the policy

| as Managing Director take responsibility for ensuring this policy is achieved and any non conformity must be
reported to me as soon as possible

I. Ross
Managing Director
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